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How can you meet
your company's ambitious
workforce goals?

Supporting employees doubling as family
caregivers can enhance their wellbeing and
boost retention, DEI, and productivity.

Your employees’ hard work goes beyond your walls.

20% of employees' are caring for loved ones who are aging or have
special needs. That jumps to 70%? when you add in caring for children.
But who is caring for them?

Your company can’t afford to ignore the effects of caregiver burnout:

Increased Decreased Levels
Turnover Rates of Diversity

33% of caregivers?® 61% of caregivers*
leave their employer are women

Drastic Mental

Health Impacts

The challenges are endless,
57 % of caregivers® but Homethrive is here to help!
are facing clinical
depression & anxiety

1 Rosalynn Carter Institute Working While Caregiving Study 4 AARP Caregiving in the U.S. Report
2 Harvard Business School Caregiving Report 5 BCBS Heath of America Caregiving Impact Report
3 Harvard Business School Caregiving Report

h om et h r?ve Take action today!
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A Happier, More Productive
Workforce Is Just a Few

Clicks Away

Homethrive's family caregiving platform
provides the right support for every employee,
from 24/7 resources and live chat to working

1:1with an expert.

We Help:

Q Employees caring for
an aging loved one

1@ Employees at their wits O
end navigating child care \y/

Support Talent Strategy @
80% reduction

in voluntary turnover

100% of employees

feel more supported

Increased Productivity

& Presentation

16.4 work hours Z
saved per month

Source: 2022 Homethrive Book of Business Data

homethrive

Dari employs
the perfect
blend of tech
and human
touch

Employees caring for
children with special needs

Employees needing help
caring for themselves

Industry-Leading
Utilization

7.5% enroliment,
demonstrating industry-
leading engagement

Improve Employee
Well-Being

98% of members %

report a significant
reduction in stress

Take action today!



